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Figure 1: Change Graph 1 April 2000 - April 2002

The change graph above aims to reflect workers perceptions of change with the project in the period from 1 August 2000 to 11 April 2002. The change
depicted relates to achieving the aim of developing & piloting a new model for an intra-agency, multidisciplinary community development team.
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Figure 2 Change Graph 2
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Figure 1: Change Graph 1 April 2000 - April 2002
The change graph above aims to reflect workers perceptions of change with the project in the period from 12 April 2002 to 15 September 2003. The change
depicted relates to achieving the aim of developing & piloting a new model for an intra-agency, multidisciplinary community development team.
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Figure 3: Time line indicating when designated members were allocated to the MAC 5 Team.
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SA = Sexual Assault .2FTE One of the SA workers appointed to the MAC 5 team was seconded to the Macarthur Health Service, Traxside Youth Health Service from

September 2002 but still remained a MAC 5 team member

CAFT = Child Adult & Family Team .2FTE

Oct
01

D&A = Drug & Alcohol .1.5FTE worker finished at 3pm each day.
HP = Health Promotion Officer/Principal Researcher .2 FTE Sept — Nov 2000

Nov
01
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01

Jan
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Feb
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.2 FTE til October 2001
4 FTE til June 2002
1 FTE til October 2003

RCD = Research/Community Development Officer .4FTE (Health Promotion Team)

Although the chart indicates blocks of attendance over one month, it does not show daily absences, due to sickness and other work duties ie court
attendance.
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